
 
 

Be Better at Being You + 
More Cohesive as a Team 

SELF-KNOWLEDGE TO SELF-MANAGE 
 
The Engine X Leaders Program combines Movement Pattern Analysis (MPA) with expert coaching to 
further equip already accomplished individuals with a true grip on their innate talents1: 
 

• Gain working knowledge to work, compete and play more from one’s natural strengths: 
- Understand conscious and unconscious inclinations across 12 distinct thinking processes to be 

more effective on one’s own or working with others; 
- Translate outcomes from other analytical systems into immediately useful know-how using 

this program, unlike any other conventional psychological, emotional, group, leader or 
coaching program with which most people are aware; 

- Enjoy full potential by easily focusing productive capabilities and collaborative capacities; 
 

• Utilize a theoretical and practical framework that has proven effective among leaders, individuals 
and groups across cultures around the world over 50 years of research, development and use: 
- Used by elite athletes and artists, business and political leaders, human resource specialists as 

well as by intelligence agencies to produce measurable results fast; 
- Based on ground-breaking and game-changing work by Warren Lamb, following Rudolph Laban 

and W.C. Lawrence, recognized as one of the first management consultants in Europe2; 
- Time-efficient, cost-effective and enjoyable process; 

 

• Coordinated by Engine X in association with world-leading MPA analysts and certified coaches. 
 

 
THE PROCESS 
 
THREE MEETINGS of less than 2 hours each can be readily fit around a busy professional schedule: 
 
1. CONVERSATION & ANALYSIS:  A participant is engaged in a friendly and relaxing conversation with a 

skilled analyst who observes subtle body movements. The meeting is videotaped for follow-up 
observation, detailed MPA and reporting (based on movement so no need to record audio). 

2. REPORTING SESSION: The person is provided tangible results in an Action Profile that describes 
innate tendencies in thinking including conscious and unconscious processes: 
• Characteristic 12 thinking processes are described across six areas and three stages: 

- Gathering and addressing new information or experience; 
- Working with options and weighing priorities;  
- Goal setting and committing to act. 

● Thinking processes include inclination towards interactions. 

3. CUSTOMIZED COACHING: In a follow-up session, individuals’ questions about their reports can be 
addressed. And a further report is discussed to focus on best use of the person’s natural strengths.  

CONFIDENTIALITY:  These programs are confidential and private to respect individual, team and 
organizational need. Anonymity may also be arranged for video analysis. And we can discuss a retainer 
that secures a period of exclusivity for groups that foresee competitive advantage from the Program. 

1 `Moore, Carol-Lynne (2005). Movement and Making Decisions: The Body-Mind Connection in the Workplace.  
New York: Rosen Publishing Group. 

2 `Lamb, Warren (1965). Posture and Gesture. London: Brechin Books. 
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Be Better at Being You + 
More Cohesive as a Team 

BACKGROUND: WHAT DO THE SCIENCES SAY? 

 Deliberate practice takes people only a fraction of the way towards conditioning for good 
performance: Practice correlates with 26% of performance in games and 18% in group sports3.  

 Our Program provides a real handle on the full scope of thinking as MPA maps a person’s inner drive 
to the way it affects their actions and interactions throughout decision-making4: 
o Decision-making refers to the whole chain of thinking and actions involved in gathering 

information, considering it, making choices and acting upon them, i.e. adaptation in life; 
o Personal thinking goes beyond cognitive reflection, style of action or reactions to external 

motivations (incentives or punishment) to embrace a full qualitative range of interactions; 
o Thinking processes are echoed in body movement, and vice-versa5. 

 Better group coordination trumps adding more talent in teamwork that relies on interdependence6. 

IMPLICATION:  Common performance analytics that result in useful probabilities can be more easily, 
quickly and consistently turned into winning realities by equipping everyone with a clear sense of their 
own talents in working “smart” and doing so while making the most of the gifted people around them. 
 

ONE-TIME PROGRAM DELIVERS LASTING BENEFIT 

Useful for healthy adults, this one brief Program provides working knowledge essential to supporting 
intentions, improving decisions and realizing the value of conditioning, regardless of the situation, 
whether sitting at a desk, in a meeting or in the game with ice time: 

 

OPTIONS FOR FURTHER DEVELOPMENT 

PERSONAL GROWTH TEAM COLLABORATION  ORGANIZATIONAL SUPPORT 
Leadership Coaching Team Building Change Management/Planning 
Presentation Training Special Team or Project Focus Talent Scouting and Hiring  
Job Search and Selection  Custom Appraisal Tools 
Negotiations SITUATIONAL COACHING Strategic Advisory Services 

3  Macnamara BN, et al. Deliberate Practice and Performance in Music, Games, Sports, Education, and Professions:  
A Meta-Analysis. Psychological Science 2014, 25: 1608, 1 July 2014. 

4  Motivational Analysis – Movement Pattern Analysis, Wikipedia.org  [Accessed, August 17, 2014] 
5  Laban R, and Lawrence, F. C. (1943). "The Rhythm of the Office Worker" NRCD Laban Archive. 
6  Swaab RI, et al. The Too-Much-Talent Effect: Team Interdependence Determines When More Talent Is Too Much or Not 

Enough. Psychological Science, 2014, Vol. 25(8) 1581– 1591. 
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SELF-KNOWLEDGE TO SELF-MANAGE 

INDIVIDUALS MAKE THE GROUP 

Individuals are provided their own reports in 
an initial and follow-up coaching session. Then 
team and organizational sessions can orient 
people to one another and their fit together.  
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